
 
CIT faculty work hard to en-
sure that their courses and 
classrooms keep pace with 
the neck-snapping speed of 
changing technology, which  

means frequent upgrading of 
equipment and virtually 
non-stop faculty training.   

 

The Nursing Department at Columbus 

State Community College has many things 

to be proud of, for instance Stan, a life-

sized, computerized manikin, actually 

called a “Human Patient Simulator.” He 

isn’t just your run-of-the-mill store-front 

manikin. He can respond to medications 

and have a heart attack or a baby—the 

only thing he can’t do is use words to tell 

students where he hurts. Nursing students 

get to practice their physical assessment 

skills on four life-sized, computerized mani-

kins named Stan, 

Arnold, Junior 

and Noel, all of 

which can mimic 

heart tones, 

breath sounds, 

bowel sounds, 

blood pressure, 

and pulses.  

 

Faculty and stu-

dents really like 

working with 

these computer-

ized patients. 

Steve Pletcher, Pa-

tient Simulater Pro-

gram Coordinator, is 

in charge of main-

taining and keeping them up to date. And 

he does his job brilliantly, regularly bring-

ing back new ideas from conferences and 

real life scenarios.  
 
Stan may look a little scary in the picture, 

but he is invaluable in helping students 

practice their physical assessment skills. 

They take working on him very seriously, 

often as nervous about doing something 

wrong as if their patient were human. If 

things go wrong, the computer linked to the 
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Human Patient Simulator lets them know 

with a flat line. Students in the Nursing 

Department also use adult manikins which 

are not computerized, along with ones that 

do not mimic human functions as exten-

sively as manikins such as Stan.  

 

When we first arrived at the Nursing De-

partment on the fifth floor of Union Hall, 

an ambulance squad was helping someone 

who was having heart problems, who had 

come to the Nursing Department knowing 

there were nurses up 

there who would be 

happy to help. Tammy 

Montgomery, one of 

the faculty, and our 

first interviewee, was 

assisting the medical 

personnel. Montgom-

ery said that another 

faculty member, Scott 

Dolan, had just that 

day given a lecture on 

nursing care of car-

diac problems. Theory 

and practice go hand 

in hand up there. 

 

Faculty in the Nursing 

Department have come 

from hospitals all over the city: Grant, 

Children’s, and OSU among others. Many 

faculty continue to work in local hospitals, 

and to teach at Columbus State. This keeps 

them up to date in the field and also helps 

to make connections for future graduates.  

 

For example, Montgomery worked in pedi-

atrics at Children’s Hospital before coming 

to Columbus State and continues her work 

in both places.  

See “Nurses,” p. 5. 
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Ask the President 

CSEA President Minor Answers Your Questions 

Q. What are “Weingarten 

Rights”?  

A. “Weingarten Rights” refer to the 

rights of a faculty member to have 

his/her Association Representative 

present during any investigatory 

meeting that the faculty member 

reasonably believes could lead to 

discipline.  An investigatory meet-

ing (or interview) is when manage-

ment is searching for facts relevant 

to determining a 

faculty member’s 

guilt about a matter 

or deciding whether 

to impose discipline.  

When a faculty 

member reasonably 

believes that the 

purpose of the in-

vestigatory meeting 

is for this purpose or could result in 

disciplinary action, then the faculty 

member may exercise his/her Wein-

garten Rights.   

 

The Association Representative 

cannot exercise Weingarten Rights 

on behalf of the faculty member, 

and management is not required to 

inform the faculty member of his/

her Weingarten Rights.  If the fac-

ulty member does choose to exercise 

his/her Weingarten Rights, then the 

Association Representative has the 

right to participate and advocate on 

behalf of the faculty member.  Wein-

garten Rights are covered under Sec-

tion 7.05(B) of the current contract. 

Q. What changes have been made 

in the current contract regard-

ing the procedures that faculty 

search committees should fol-

low? 

A. The faculty search committee 

process has changed slightly begin-

ning this year, specifically with how 

the search committee’s recom-

mendations can get communi-

cated to the division Dean.  

The following outlines the 

process of search committees 

for full-time faculty.   

 

The department chairperson 

serves as chair of the search 

committee.  In departments 

that currently have ten or fewer full-

time faculty, the search committee 

includes two tenured faculty mem-

bers from that department.  In de-

partments with eleven or more full-

time faculty, the search committee 

includes three tenured faculty mem-

bers from that department.  These 

faculty representatives on the search 

committee are selected by the depart-

ment’s full-time faculty (i.e., they are 

not appointed by the department 

chairperson, which evidently had 

been the practice in some depart-

ments in the past). 

 

The search committee also includes one 

tenured faculty member from the other 

division (this represents a change from 

past practice, in that previously this 

faculty member did not need to be ten-

ured); one administrator from the other 

division; and one staff member from 

another department. 

 

After conducting interviews and deter-

mining the most qualified candidates 

for the position, the committee will 

forward the names of three candidates 

to the division Dean.  Unless waived by 

the committee and prior to the recom-

mendation, the Dean will make every 

effort to attend the final deliberations 

of the search committee to discuss the 

committee’s recommendation.  If the 

Dean is unable to attend, then the 

Dean will meet with the department 

chairperson and one or more of the 

department faculty on the committee to 

discuss the recommendations of the 

committee.  Again, this is a new step in 

the process for this year and came 

about due to the concerns of faculty in 

some departments that the committee’s 

views about the candidates were not 

always being accurately portrayed to 

the Dean and Provost.   

 

After the hiring decision is made, and 

upon request of the committee, the 

Dean will meet with the committee to 

discuss the decision.  Article 39 of the 

contract addresses full-time faculty 

search committees. 

 

Have a question for Darrell?  

Contact him at dminor@cscc.edu. 

CSEA President Darrell Minor 

Sabbatical News 

Terry Eisele, Modern Languages, 

spent his recent sabbatical working 

on a graphic novel, tentatively titled 

Five Plums, based on his master’s 
thesis.  His thesis was an oral history 

of Anna Nesporova, a Czech woman 

who survived the complete destruc-

tion of her town, Lidice, by the Nazis 

as well as three years in Ravens-

bruck.  Terry shares:  “When I lived 

in the Czech Republic, I completed 

about fifteen hours of interviews 

with her. The graphic novel is loosely 

based on those interviews.”  More 

information about this fascinating 

story and the woman whose life it 

retells can be found in this article 

from The Times of London.  http://
www.timesonline.co.uk/tol/

comment/obituaries/

article653953.ece 

 

Greg Goodhart, Mathematics, 

spent his recent sabbatical to write 

his dissertation for his Ph.D. pro-

gram at Ohio University.  The topic 

of his dissertation is How Early 
Retirement Incentives Affect Retire-
ment Rates and Average Retirement 
Age.   
 

Greg explains one interesting aspect 

of his research: “Besides ‘buyouts’ 

there is another early retirement pro-

gram called ‘phase-in’ retirement.  The 

idea is a faculty member chooses a re-

tirement date three to five years into 

the future and then begins working 

part-time for half pay and then also 

begins collecting a pension.”  While he 

says it fits better with a defined- con-

tribution plan, he says it could also 

work with defined benefit plans. 

 

“I'm very grateful to CSCC for the op-

portunity the sabbatical provides,” says 

Greg.  “I'm hopeful that the results of 

my study will be informative to colleges 

and universities as they plan for 

boomer generation retirements.” 



Member Profile 

Denise Riley: Renaissance Woman 
by Susan Moran, CSEA Member 
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It may come as a surprise to many who know Dr. Denise 

Riley, Associate Professor in the Humanities Department, 

that the twenty years she has spent at Columbus State 

could be considered a second, or even a third, career for 

this popular teacher of American History.  

 

Born in Joliette, Illinois, Dr. Riley grew up riding horses 

and playing the piano while developing an interest in his-

tory. That interest led to a B.A. in History from St. Fran-

ces University followed soon after by a master’s degree in 

American History from Marquette University. Marriage 

and two daughters followed along with moves first to Mil-

waukee, Wisconsin, and later to Central Ohio where Riley 

earned a Ph.D. in American History from The Ohio State 

University.  

 

During these busy years, Riley’s interest in horses took a 

back seat to school and family, but her passion for music 

was directed toward teaching private piano lessons in her 

home and, with her piano partner, performing classical 

music with the Central Ohio Symphony. The musical duo 

performed in various venues around Central Ohio includ-

ing Ohio Wesleyan University and Ft. Hayes. The musical 

partnership was so successful that it lasted over 25 years 

and only recently ended when Riley’s partner retired. 

 

But careers as a musician and a homemaker were not 

enough for this Renaissance woman. An opportunity to 

teach history part time at Ohio 

Wesleyan University led to Riley’s 

third career – college professor. 

The part-time job at Wesleyan 

developed into a three-year stint 

during which Riley filled in for 

Wesleyan professors who were on 

sabbatical. Soon after Columbus 

State became a community col-

lege, Riley was hired to teach full-

time in the Humanities Depart-

ment, and her third career flour-

ished. 

 

As one of the early hires in the 

Humanities Department, Riley 

has been witness to the “enormous 

increase in enrollment” in both 

the Humanities Department and 

the College. She has participated 

in this growth through curriculum 

development, the college Assess-

ment Committee, Governance, 

Distance Learning, and various 

Promotion and Tenure commit-

tees.  

 

A contributor on many fronts, 

Riley’s greatest enjoyment comes from her interaction with 

colleagues and time spent in the classroom where she be-

lieves in maintaining standards but loves the interaction 

with her students. Apparently the pleasure is mutual. A 

former student compared Dr. Riley’s grading to “a piranha 

on an empty stomach” but still enjoyed the class! 

 

Dr. Riley has been an active supporter of the CSEA. She 

believes one of the changes occurring at the College is, “a 

growing recognition that unionization of the faculty is nec-

essary and productive and an instrument for positive 

change that will affect the entire welfare of the institution.” 

 

Teacher, musician, wife, mother. What else? Add horse-

woman to the list. Yes, a few years ago, this active woman 

was drawn back to her childhood love of horses and began 

riding again. Not just riding. Jumping. And dressage. In 

competition. A jump accident two years ago convinced Riley 

it was time to stop jumping and focus on dressage. She 

keeps her two Quarter horses, a Paint and a Palamino, sta-

bled in Delaware County.  

 

In her “free” time when she is not preparing for a horse 

show, Riley might be found playing with her two and a half 

year old granddaughter, volunteering at the Delaware 

County Humane Society or the Cultural Arts Center, or 

attending a ProMusica concert or Opera Columbus perform-

ance.   

Humanities Professor Denise Riley prepares for a horse show. 
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Letter from the Editor 

Service to CSEA 
by Ingrid Emch 

CSEA, our faculty professional organiza-

tion, is only as effective as the individual 

members who work together to effect 

positive change.  We have been fortunate 

as an organization to have many faculty 

members working in various volunteer 

capacities to help 

CSEA serve its fac-

ulty membership 

effectively.  Our 

current and past 

leadership has 

worked collabora-

tively to ensure the 

voices of as many 

individual faculty 

members as possi-

ble are represented 

in the endeavors CSEA undertakes. 

 

Our country is now in a worrisome time 

of economic woes, and yet many citizens 

are hopeful that the new government 

administration will guide us to a more 

prosperous future.  Part of that vision is a 

culture of service to others and a culture 

of action.  Our college also faces uncertain 

finances and budget constraints, and yet 

we as a faculty are hopeful that the re-

cord enrollments and expanding pro-

grams will lead to a more prosperous fu-

ture.  The key: service and action. 

 

As our country’s new President, 

Barack Obama, said in his inaugural 

address, “Our journey has never been 

one of short-cuts or settling for less. 

It has not been the path for the faint-

hearted -- for those who prefer lei-

sure over work, or seek only the 

pleasures of riches and fame. Rather, 

it has been the risk-takers, the doers, 

the makers of things -- some cele-

brated but more often men and 

women obscure in their labor, who 

have carried us up the long, rugged 

path towards prosperity and free-

dom…. What is required of us now is 

a new era of responsibility -- a recog-

nition, on the part of every American, 

that we have duties to ourselves, our 

nation, and the world, duties that we 

do not grudgingly accept but rather 

seize gladly, firm in the knowledge 

that there is nothing so satisfying to 

the spirit, so defining of our charac-

ter, than giving our all to a difficult 

task.” 

 

I would like to recognize all of those 

faculty members who have offered 

their service to CSEA on behalf of the 

entire faculty membership; however, 

the list is simply too long.  Some of 

the more recent service accomplish-

ments are noted in the CSEA Service 

and Appointments section of this 

newsletter.  Others have included 

committees focused on intellectual 

property rights, faculty appraisal 

processes, faculty workload, Col-

lege healthcare, Race for the 

Cure, campus safety, food ser-

vice, AQIP, WOSU fundraisers, 

and the adjunct/overload faculty 

pay schedule as well as the In-

structional Council, Instructional 

Support Council, OEA Represen-

tative Assemblies, the CSEA 

negotiating team, and the CSEA 

financial review team.  The key: 

service and action. 

 

CSEA will continue to have op-

portunities for faculty to serve on 

these and other initiatives.  I 

encourage you to get involved 

and let your CSEA leadership 

know how you would like to con-

tribute.   

 

CSEA will be partnering with 

the College’s Institutional Ad-

vancement department and 

Community Relations Coordina-

tor, Barbara Smith-Allen, on 

several community service pro-

jects in the coming year.  Volun-

teers will be needed for each of 

these initiatives, too. 

 

Let’s be the “doers” and the 

“makers of things” and continue 

to build CSEA into an even 

stronger and more prosperous 

organization. 

Ingrid Emch, Beacon 
Editor and CSEA Mem-
bership Chairperson 

CSEA Service and Appointments 
A special thanks to the CSEA Nominat-

ing Committee for seeking interested 

faculty to run in our recent elections.  

Members included:  Alesa Mansfield 

(Humanities), Mary Ann Canter 

(Respiratory Care), Gil Feiertag 

(Business Management), and Kevin 

James (Mathematics). 

 

The CSEA Scholarship Committee, com-

prised of faculty members Phil Mac-

Lean (Mathematics), Mary Ann Canter 

(Respiratory Care), Kris Ramsey 

(Mathematics), Rita Rice 

(Communication Skills), and Joan 

Petrusky (Communication Skills), 

drafted our initial plans for offering a 

CSEA Scholarship, which has now been 

officially created with an initial amount 

of $10,500.  Faculty may contribute to 

this fund through payroll deduction or 

a one-time donation via the Columbus 

State Development Foundation. 

 

Our newest committee, the Classroom 

Safety Committee, has three faculty 

representatives:  Vicki Lackey 

(Mathematics), Terry Olive 

(Veterinary Technology), and Bill  

Warner (Automotive and Applied 

Technologies).  This committee was 

convened as a result of last year’s con-

tract negotiations and will examine 

classroom safety issues as part of lar-

ger efforts to ensure the safety of stu-

dents and College employees.  Faculty 

with safety concerns or suggestions 

should contact one of the CSEA faculty 

representatives on the committee. 

 

The CSEA President, Darrell Mi-

nor, has the right as part of the 

CSEA contract, to appoint a fac-

ulty representative to any College 

committee.  Current appointees 

include David Hockenbery 

(Humanities) to the Provost 

Search Committee; Ming Xu 

(Mathematics) to the Delaware 

Campus Implementation Commit-

tee; Tim Davis (Humanities) to 

the Arts & Sciences Division 

Grade Grievance/Student Com-

plaint Committee; and Ingrid 

Emch (Communication Skills) to 

the AQIP Steering Committee. 



Shirley Keckley worked 30 years at 

OSU in labor and delivery, then re-

tired and came to teach at Columbus 

State, thus fulfilling a dream to help 

educate others in her field. As if this 

weren’t enough, Keckley is currently 

attending Capital University to get 

her Master’s Degree in Nursing Edu-

cation. Her Master’s project fills a 

need in the department for a faculty 

orientation manual to help with the 

transition for new faculty. Tina 

Berry, another faculty member, is 

currently writing test questions for 

an RN Medical Surgical Book and 

questions for an LPN study guide. 

 

Caring about people is a common 

theme in the Nursing Department.  

Montgomery said one of the harder 

things to teach students is the impor-

tance of compassion. In a self-

centered culture, students sometimes 

have trouble when they realize what 

being in a service profession means. 

One of the ways Montgomery ex-

plains it is by saying to students, “To 

be a good nurse, you need to be a 

duck—let things roll off your back.” 

She tells them that often it’s the 

worst day of someone’s life when you 

see them, so it’s part of the job to 

know how to interact with people.   

 

Nursing faculty each have 30-35 stu-

dents to advise, who stay with them 

while they are in the program. Berry 

says helping students one-on-one in 

these situations is one of her favorite 

things to do.  

 

One of the most important parts of 

her job, Berry says, is to help stu-

dents cope with the stress that some-

times comes with learning new 

things. “Sometimes this is discussing 

an issue, sometimes it is reviewing a 

test and determining how they are 

thinking about a question, and some-

times it is talking through something 

that is causing them anxiety. Remov-

ing a portion of the anxiety can make 

a big difference in learning informa-

tion and applying it to the setting.” 
 

According to Keckley, “Not only do 

we care for our students, we care for 

each other.”  

And here are a few of the ways they do 

it. Each year the Nursing faculty have a 

day-long retreat, sometimes in-house, 

sometimes at a faculty member’s home, 

where they set goals and get things 

done, whether it’s revamping a part of 

the curriculum, getting ready for ac-

creditation, or working on team-building 

skills. They also make sure to make 

time for fun and relaxation at their holi-

day party at Greystone Wine Cellars.   

 

Montgomery says they are lucky to have 

a group of faculty who complement each 

other. They are diverse in terms of a 

variety of specialties and interests in-

cluding psychiatrics, neonates, pediat-

rics, geriatrics, and various assessment 

techniques. Many of the faculty hold 

national certifications in their area of 

expertise.   

 

Nursing faculty also are actively in-

volved in the community, with projects 

such as door-to-door immunization clin-

ics and the Mid Ohio Food Bank, where 

faculty volunteer once a month to put 

food boxes together. 

 

Nursing faculty are also active around 

campus. Berry is the leader for a faculty 

collaboration team that is looking at 

setting up a process to advise the college 

through an advisory board.  The team 

will explore how to best design a process 

to help faculty collaborate both online 

and onsite.  

 

She also recently presented on In-

Service Day with Karen Hughes, an-

other nursing faculty member, on “New 

Approaches to Student Enhanced Learn-

ing.” As many Nursing faculty do, they 

attended conferences and brought back 

the information to share with others. 

Berry is also on the Professional Assess-

ment Committee, which looks at assess-

ing the nursing program for accredita-

tion. 

 

For those of you who thought Nursing 

was just about taking blood and check-

ing pulses, here is a surprise. The Nurs-

ing Department offers electives such as 

“Holistic Healing Methods,” 

“Fundamentals of Herbology,” “Pranic 

Healing,” “Introduction to Relaxation 

Techniques,” and “Spiritual Nursing 

Care.” Another elective is actually a 

service trip to Mexico. Twice a year, in 

August and December, four to six stu-

dents go to Mercedes, Mexico, to set up a 

free clinic at a local church for two 

days.  The experience is described 

as “intense.” 

 

One faculty member goes on each 

trip with students, along with other 

volunteers. In the two days they are 

there, they give basic health exams  

and medical services, hand out vita-

mins, and visit the patients’ 

neighborhoods. Students say it is an 

eye-opening experience. 

 

In the future, a major goal of the 

Nursing Department is to see more 

nursing students go for their Bache-

lor of Science degree so they have a 

better chance at a job. Ohio hospi-

tals are increasingly looking for 

nurses with a Bachelor’s degree 

because then their hospitals will get 

a higher state ranking. 

 

The Nursing Department is also 

looking for ways to increase writing 

in its programs. Faculty have re-

ceived feedback from students, who 

went on to get their Bachelor’s de-

gree, that students would have wel-

comed more writing practice to pre-

pare them for their Bachelor’s 

courses, even though they admitted 

that they would have groaned and 

complained at the time. 

 

The Nursing Department also 

wants to continue to work on online 

offerings for students. In hybrid 

Nursing classes students take the 

theory part of the class online and 

then meet face to face for clinicals. 

Berry loves the online program be-

cause the technology helps students 

learn. Because often the students in 

the online program have a Bache-

lor’s degree in another field, Berry 

gets to learn about other areas of 

expertise.  

 

And finally, what’s in the future for 

Stan and the rest of the Patient 

Simulators? Berry would like to see 

the Nursing Department continue 

to incorporate simulation into every 

course and for the lab to expand to 

include video recordings of the stu-

dents at the bedside. She says this 

technology would make learning 

more creative and collaborative.   

And they might even get Stan to 

talk. 

  Nurses continued from page 1 
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Faculty Fanfare 
 

Steve Abbott, Communication Skills, recently published a new 

book of poetry entitled Cap City Poets:  Columbus & Central 
Ohio’s Best Known, Read and Requested Poets by Pudding 
House Press. 

 

Six faculty members of the Communication Skills department 

and one Columbus State chairperson presented at the Two-

Year College English Association 2008 Midwest Regional Con-

ference in Duluth, MN in October.  Judith Anderson and 

Ingrid Emch presented a session entitled “Hybrid Courses for 

Composition:  The Vanguard or the Class-and-a-Half?”   

Deborah Bertsch presented a session with Garry Fourman, 

Modern Languages Chairperson, entitled “Navigating Student 

Transitions from an ESL Program to a First-Year Composition 

Program.”  Joan Petrusky, Rebecca Test, and adjunct fac-

ulty member Virginia Duym presented a session entitled 

“Service Learning on a Shoestring.” Rebecca Test also pre-

sented “Setting a Course, Braving the Storm:  Reading/Writing 

the Body in Traditional Composition Courses.” 

 

Greg Goodhart, Mathematics, presented the paper "Graduate 

Teaching Assistants:  Students or Employees?" at the MidWest 

Educational Research Association Annual Conference, October 

15-18, 2008, in Columbus, OH. 

 

Greg Goodhart also had a review of the book, Beyond Cross-
roads - Implementing Mathematics Standards in the First Two 
Years of College, published in the September, 2008 issue of The 
College Mathematics Journal 39(4), 324-326. 
 

Tracy Koski, Developmental Education, is the new president 

of the Ohio Association for Developmental Education.  Con-

gratulations, Tracy! 

 

Gene Strickland, Integrated Media & Technology, was re-

cently honored as the Ohio Association of Two-Year Colleges 

(OATYC) Full-Time Teacher of the Year.  He was recognized at 

their annual conference in October.   Congratulations, Gene! 
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New Faculty 

CSEA welcomes the following new faculty: 

 

Mary Chalton, Nursing 

 

William Highley, HVAC 

 

Roger McGlaughlin, Health, Dental, & Veterinary 

Technology 

 

Kelly Paulin, Developmental Education 

 

Jeremy Porter, CIT 

Did You Know? 

 
What is something deplorable to teachers in the class-

room and largely misunderstood?  Text messaging. 

 

Here is a quiz to test your text messaging intelligence 

quotient!  How many of the following abbreviations 

can you decipher?  Be careful; you may not want to 

know the answers – especially if texted in your class-

room. 

 

 hru idc 

 idk V 

 wut bff 

 bbl pita     

 zzzz bbb 

 

Visit the CSEA website at www.cseafaculty.org to 

check your answers. 


